
JABSOM Faculty Senate Meeting Minutes  
Thursday, May 12, 2011 

 
Senators Present: Venkatraraman Balaraman (PEDS), Lee Buenconsejo-Lum (FMCH), David Curb 
(Geriatric MED), Sheri Fong (ABP), Mariana Gerschenson (CMB), Willie Gosnell (TMMMP), Peter 
Hoffman (CMB), Marian Melish (PEDS), Deborah Merritt (ABP), DeWolfe Miller (TMMMP), Celia Ona 
(PSYCH), Helenna Nakama (PSYCH), Shari Tasaka (OBGYN), Randy Weirather (CSD), Kelley Withy 
(CAM) 
 
Guests: Dr. Roy Magnusson 

 
I. The meeting was called to order at 5:03pm when quorum was confirmed. 

 
II. Dean’s Address and Legislative Update – The Dean could not be present for this 

meeting, and Dr. Roy Magnusson provided the senate update.  1) Approximately a dozen 
bills were left on the table, including the bill that provides JABSOM funds from the 
tobacco settlement fund. JABSOM currently receives $4-5 million from the tobacco 
settlement fund, approximately 5% of the JABSOM budget. A special session of the 
legislature may be called and it is possible that this bill may be approved in some form as 
both Senate and House were in favor of continuing funds to JABSOM, however, in the 
meantime, JABSOM must look at how to balance the budget in the absence of those funds. 
It was requested by the JABSOM Faculty Senate executive committee that Nancy Foster 
address the faculty at the General Faculty Meeting concerning the budget. 2) A newpaper 
had reported that JABSOM tuition would increase to $58,000 – this was taken out of 
context from the legislature. The question had been – how much does tuition have to 
increase if the tobacco settlement funds were not available and there were no other option 
to make the budget shortfall. Tuition will not be increasing to $58,000, but it will likely be 
increasing in increments of $2000-3000. All tuition increases must be approved by the UH 
Board of Regents. 3) The base salary model (0.5 FTE tenure proposal) and the affiliation 
with faculty practice is working its way through the Vice-Chancellor’s office, and at least 
one is in conversation with UHPA.  
ACTION: Dr. Roy Magnusson will ask Nancy Foster to present an impact statement and 
plan for the JABSOM budget at the General Faculty Meeting. Marianna will contact JN 
Musto to see if the base salary model is being discussed with UHPA – it is planned that a 
member of the JABSOM Faculty Senate Executive Committee will be present at those 
discussions. 

 
III. Review minutes of April 14, 2011. The minutes were accepted. 
 
IV. Proposed Bylaws Change for Tenure and Promotion Committee Membership – A 

revised version dated 5/12/11 was shared by Dr. Roy Magnusson. Suggestions by the senate 
which was incorporated into the document with Dr. Magnusson were: change of 
“Appointment, Tenure and Promotion Committee” to “Appointment, Promotion and Tenure 
Committee”, change of the statement, “When requested by the Dean, the APTC may provide 
summary assessments…” to “The APTC will provide summary assessments…” and change 
of “APTC procedures…will be conveyed by the Dean” to “APTC procedures…will be 
conveyed to the Dean”.  Discussion continued in Dr. Roy Magnusson’s absence, but no 
further amendments to the document occurred before the vote. 
ACTION: Quorum of voting members was verified, and the 5/12/11 version of the Bylaws 
change to the APTC Committee with amendments was approved. The votes were 7 YES, 6 
NO and 1 abstain.   



 
V. Motion to Disband the APTC Committee – A senator made a motion to disband the APTC 

Committee, and it was seconded by two other senators. Subsequent discussion included 
strengths of the APTC: 1) the APTC is helpful when well qualified people were denied by 
their DPC; 2) helpful for the Dean in reviewing candidates for new appointments, promotion 
and tenure; 3) APTC can provides school-wide standards so there is more consistency in 
judging applicants from different departments; 4) APTC has expertise in clinical, basic 
science, teaching and administration; and weaknesses of the APTC:  1) APTC is unnecessary 
if the DPC does a proper job, so focus should be on fixing the DPC than having an APTC; 2) 
Because of the need of tenured members, the committee tends have more basic science 
faculty, which may put clinical faculty applicants at a disadvantage; 3) APTC is not 
mentioned in the UHPA contract; 4) APTC is not transparent like DPC and TPRC. 
ACTION: Quorum of voting members was verified, and the motion to disband the APTC 
Committee was NOT approved. The votes were 4 YES, 5 NO and 4 abstain.   

 
VI. Announcements  

a. Welcome to Shari Tasaka, new representative from Ob-Gyn 
b. General Faculty Meeting: May 19, 2011 at 5:30pm 
c. Next meeting: June 9, 2011, 5-6pm 
  

VII. The meeting was adjourned at 6:11pm. 


